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PART I

SECTION 18. -CIVIL SERVICE RETIREMENT - SOCIAL SECHURITY

18-1 INTRODUCTION

Employees who enter the FBI are automatically placed under the
Civil Service Retirement System. All employees, however, must have a Social
Security number. The information set forth below is based upon the Civil
Service Retirement Act, as amended, and is applicable to separations from
service on or after 1/8/71.

18-2 APPLICATION FOR RETIREMENT
18-2.1 Forms Utilized
18-2.1.1 Regular Retirement

The form used in making application for retirement, SF-2801, is
available in each office. An employee's request for retirement should be
submitted in writing and forwarded to FBIHO, together with the original of the
application and the FD-193, exit interview form. 1If the employee had prior
military service and separation documents are available, it is to the
employee's advantage to submit a copy of these documents. If the emplovee was
carried on military furlough from the Bureau, military separation papers are
not necessary. No cover letter or routing slip is necessary unless there are
unusual circumstances which cannot be explained in the "comments" section of
form FD-193. 1In all cases the[Nffice of Personnel Management (OPM)]reauires
that the reason for retirement, such as to spend more time with family, other
employment, etc., be det forth. -

18-2.1.2 Disability Retirement : . -

. Lf the retirement request is for disability retirement, form
SF-2801A should also be submitted. Item 5 of this form should set Fforth a
brief description of duties, however, a copy of the official position
description is not to be submitted. In addition, form SF-2801B should also be
submitted unless the employee is requesting retirement. as a result of a
fitness—-for-duty physical examination. 1In such cases a copy of the report of
examination will be forwarded to[0OPM.]

18-2.2 Date of Effective Separation

(1) Separation from the FBI for retirement is effective the date
an employee ceases active duty (the last day physically at work) unless :
accrued sick leave is being granted. If so, separation is at the expiration
of such leave. A lump-sum payment is made fcr any accumulated leave in the
year of separation, i.e., unused leave carried over from previous leave
year(s}, unused current accrued annual leave, and any unused creditable
restored annual leave. This latter type of leave following restoration must
be used within certain prescribed time limits or, if unused, is again
forfeited.
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{ (2) Disability applications for retirement require formal[OPM]
aporoval. Therefore, when emplovees retire near the end of the leave year and
have 2xcess current accrued annual leave, this leave will be torfeited unless
a basis 1is present to restore such leave. Thus, sufficienc notice should be

[ given to enable processing of the retirement application by FBIHO and{OPM]
prior to the end of the leavé year. Regular optional retirement by Special
Agent and support personnel requires meeting eligibility standards only (i.e.,
Agent - 20 years of investigative service and age 50, support personnel - age

[ 55 with 30 years of service, etc.) and no formal{OPM]approval is necessary.
Accordingly, the effective date is set by the retiring emplovyee.

(3) The effective date of separation from the Rureau on the
retirement application should be definite. It should be kept in mind that
only full months of creditable civilian or military service are counted in
figuring length of service for annuity computation purposes but that each -
day of service affects another computation factor, the employee's high-three
average salary. Ilnuse” sick leave is added to the employee's service but

- cannot be used to compute the high—three average salary or used toward the
length of service necessary to retire or to qualify for a survivor annuity.
Days of sick leave are converted to months and years of service on a 260~day
work-year basis and approximately 22 days of sick leave equals one month of
service.

(4) If dates of previous creditable service are not known or if
the employee desires other counseling, requests should be made of FBIHO prior
to submitting retirement application since the effective date will not be
changed afterward unless fully justified.

[ (5) [OPM]must approve all disability retirements prior to the
employee's separation from the rolls of the Rureau. Therefore, if approval is
not received prior to the effective date set by the employee, he/she is placed
on leave without pay until approval is received. The effective date becomes

[ the date that approval is received from[{OFM.] The' lump-sum annual leave

[ payment is then made following receipt of this approval from[OPM.] The only
deduction made from the lump-sum payment is. for Federal income tax, and for
state income tax, where applicable. '

(6) Annuity payments commence the next calendar day following the’
date of separation or the day after the employee's pay status terminates.

18-3 TYPES OF RETIREMENT

The basic requirement for any type of retirement is completion of
“at least five years of Federal civilian service, unless the employee retires
[ for disability[(May go on the rolls of Department of Labor).] The employee
must have had at least one year of employment under the retirement system
within the two-year period preceding employee's separation.

18-3.1 Mandatory Retirement

Certain Federal law enforcement officers (including Special Agents
of the FBI) and firefighters are mandatorily separated at age 55 1if they have
at least 20 years of service in such career capacities. _This may be waived by
the head of the agency up to a maximum of age 60 if determined to be in the
national interest. ' ‘
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18-3.2 Optional Retirement

An employee must have at- least 5 years civilian service and
may retire upon separation from service at the age and with at least

the amount of service shown below:

Earliest Age Years of Service
62 5
60 20
55 through 59 30
50 20
50 20
Any . 25

Special Conditions

None
None
None

Annuity reduced if
under age 55; must
be involuntarily
separated through no
fault of his own.

Certain investigative
employees*

Annuity reduced if under
age 55; must be involun-
tarily separated through
no fault of his own.

*This special optional retirement provision applies to FBI Agents.
It permits retirement after an Agent has attained age 50 and performed 20 -
vears of investigative service. A special liberalized formula is used
for computing the amount.of the annuity and there is no reduction due
to age. Active military service counts toward the 20-year minimum service
requirement under the liberalized Special Agent retirement formula if
the employee was a Special Agent before leaving for military service and
returned to duty as an Agent with mandatory restoration rights. Premium
pay for irregular, unscheduled overtime authorized under Title 5, USC,
Section 5545 (c) (2) is included as part of the basic pay in determining
the amount of withholdings and contributions to the Civil Service Retire-
ment and Disability Fund and in the computation of annuities for law
enforcement officers and for determining the amount of regular life insur-
ance. This provision became effective the first pay period in January, 1975.

18-3.3 Disability

An employee who becomes totally disabled for useful and efficient

service in the grade or class of position held may retire for disability

after 5 years civilian service at any age.

They need not be disabled

for all kinds of work. Disability need not be incurred in duty, but
if it is so incurred an employee has a choice between annuity under the
Retirement Act or benefits under the Federal Employees' Compensation Act.

18-3.4 Deferred Retirement

(1) An employee separated or transferred to a position not

under Retirement Act provisions is, after completing at least 5 years
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of service, entitled to an annuity upon reaching age 62 regardless of

the date or Teason for separation or transfer. The employee must, however,
have not withdrawn the money to his/her credit in the retirement fund.

For example, an employee resigns at age 40 after 10 vears of service
leaving money to his/her credit in the fund. At age 62 he/she is entitled
to a monthly annuity which continues until his/her death.

(2) Law prohibits payment of an annuity or a survivor's annuity
to an employee who has committed an offense against the national security
of the United States or who refuses to testify before a duly constituted
judicial or congressional proceeding in a matter relating to national
security. .

18-4 ANNUITIES

Annuities are computed on full months of service plus credit
for unused sick leave. Particular attention should be provided item
"F," "Types of Annuity," on the application form (SF-2801) and comments
regarding survivor annuities on the information sheet attached to the
application. Enrollment in a health benefit plan continues after retire—
ment for the annuitant and spouse and any eligible children. However,
if a "single” life annuity is elected and the annuitant dies before the
spouse, the spouse's coverage ends when the children cease to have an
annuity. If there are no children, the spouse would then have to convert
to an individual enrollment plan if he/she desired health benefit coverage,
and would pay the usual premium. .

18-4.1 Amount - of Annuity

The maximum annuity that may be received is 80% of the highest
basic salary earned during any three consecutive years. Special Agents
would attain maximum benefits of 80% upon completion of 35 years service
and support employees, after completing approximately 42 years service.
An additional annuity attributable to sick leave credit is allowable
over the 80% limitation. ’

18-4.1.1 Retirement Deductions

Retirement deductions during any service exceeding 35 years
or approximately 42 years, respectively, are applied toward any desposit
due for prior service for which no retirement deductions or deposits
were made. Any balance not so required is considered a voluntary contribu-
tion for purchase of an additional annuity. This voluntary contribution
is refundable if so elected before an annuity is granted.

18-4.1,2 Computation of Annuities

Annuities are computed as follows:
(1) General formula (applicabie to support-employées) -
(a) First 5 years of service
1%% of high-three average salary (or if greater,

13 of high-three average salary plus $25) times S
(years of service)
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(2)

(b} Next 5 years of service - .
1 3/4% of high-three average salary (or if greater, 1
of nigh-three average salary plus $25) times number of
years of service between 5 and 10

(c) Service in excess of 10 years - .
2% of high-three average salary (or if greater, 1% of
high-three average salary plus $25) times years of
service in excess of 10

Examples:

GS"S: 311,047 . )

Age 55, 32 years and 10 days of service, plus 4 months

and 25 days of sick leave credit, for total of 32 years
and 5 months. High-*hree average salary is $10,108.45.

$10,108.45 x 1.5% x 5 = 758.15
$10,108.45 x 1.75% x 5 = 884.50
$10,108.45 x 2% x 22-5 = 4,532.04
32-5 $6,174.69 annually,
or 515.00 monthly

GS-9, $16,693

Age 60, 27 years, 10 months, and 16 days of service,
plus 10 months and 21 days of sick leave credit, for
total of 28 years, 9 months. High-three average
salary is $15,262.82. :

$15,262.82 x 1.5% x 5 = 1,144.70

$15,262.82 x 1.75% x 5 = 1,335.50

$15,262.82 x 2% x 18-9 = 5,723.63

. 28-9-° P . annually,
or 684.00 monthly

Investigative Formula (applicable to Special Agent personnel)

2%% of high-three average salary times 20 years of service,
plus 2% of high-three average salary times service in

.excess of 20 years, with at least age 50 and 20 years’

investigative service
Example:

GS-13, $28,359, high-three average salary, $25,909.95

Total service consists of: . Years Months Days
: Sick Leave 0 2 7
U. S. Army 5 0 29
FBI Clerk 1 9 4
FBI Agent 21 0 20
Total - 28 1 0
203 :
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$25,909.95 x 2%3% x 20
$25,909.95 x 2% x 8-1

12,955.00
'4,188.61 :
$17,143.561 annually,
or '1,429.00 monthly single life annuity

it n

(3) Disability Formula

Minimum disability annuity is lesser of 40% of high-three
average salary or annuity computed under general formula
after adding years elapsing between separation and attain-

ment of age 60. Annuity larger than minimum is payable if
earned by retiring employee.

Examples: . -

Age 30, 10 years’ service, and high-three average salary is

$14,571.67
(a) $14,571.67 x 1.5%3 x 5 = 1,092.90
‘ $14,571.67 x 1.75% x 5 = 1,275.00

Earned annuity*

f

(*Paid if higher than (b) or (c) below).

(b)  40% of $14,571.67 = $5,828.67
(c) $14,571.67 x 1.5% x 5 = 1,092.90
$14,571.67 x 1.75% x 5 = 1,275.00
$14,571.67 x 2% x 30* = 8,742.90

(*Service projected at age 60) $11,110.80

Since (b) above is less than (c) above, annual annuity
received is $5,828.67. '

Age 58, 19 years’service, and high-three average salary is

$21,932.19

(d)  $21,932.19 x 1.5% x 5 = 1,644.90
$21,932.19 x 1.75% x 5 = 1,919.05
$21,932.19 x 2% x 9 = 3,947.76

FEarned annuity» 37,511.71
(*Paid if higher than (e) or (£) below)
(e) 40% of $21,932.19 = $8,772.88

(£) $21,932.19 x 1.5% xS = 1,644.90
$21,932.19 x 1.75% x 5 = 1.919.05
1,932.19 y 23 x 11% = 4,825.04

r -

(*sService pProjected to age 60)

Since (f) above is less than (e) above, annual annuity
received is $8,388.99.

18-4.1.3 Annuity Amount

The aporoximate amount of the basic annuity may be determined
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by reference to the following charts. These are applicable to cases governed
by the zeneral retirement formula. '

CIVIL SERVICE RETIREMENT SYSTEM MONTHLY ANNUITY RATES
(For Employees Separated On and After October 20, 1969)

KEY TO ANNUITY RATES IN TABLE

A -- Monthly annuity to retired employee if survivor benefic is not elected.
" B -- Monthly annuity to retired employee with maximum benefit to surviving spouse.

Generally, the annuity to surviving spouse is approximately 55% of rate A.
It may be greater than 55% in certain cases where a guaranteed minimum
survivor annuity is payable.

NOTE

1. Service for which retirement deductions were withheld and later refunded cannot be
counted unless the refund is redeposited.

2. Rates shown are subject w reduction if-- ,

(a) retirement (except on account of total disability) is before age 55.

Reduction for this reason is 1/6 of 1% for each full month the retiring employee
is under age 55.

(b) service includes any civilian time after Augusc 1, 1920, for which no retirement
deductions were withheld or deposited. Monthly reduction in retired employee’s
annuiry for this reason is 1/12 of 10% of the amount due as deposit, except in
certain cases of guaranteed minimum disability aanuiry.

3. If retirement is on account of total disability, the rates shown are subject to in-
crease if the employee qualifies for the guaranteed minimum disability annuity.

4. '"‘Years of Service’’ columns include credit for unused sick leave. Annuity based
on actual service is limired to 80% of high-3 average salary. This limit is reached
with 41 years and 11 months of service (slightly less if high-3 average salary is
less than $5,000). However, annuity in excess of the 80% which is produced by"
credit. for unused sick leave is payable.
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SECTION 18. CIVIL SERVICE RETIREMENT - SOCIAL SECURITY

18-4.2 Reductions to Annuity

(1) Reductions in annuity - A reduction of 2% for each vyear
under age 55 applies to involuntary separations after 20 years of service.
This does not apply to those separating for disability or investigatory
retirement. : .

(2) Reduction to provide annuity for surviving spouse (See
also Survivor Annuities below) - Reduction is 2%% of the first $3,600
of the employe-'s annuity plus 10% of the annuity over $3,600. Reductions
are applied only to the portion of the annuity the retiring employee
designates as a basis for survivor annuity.

Examples:
(a) If a support employee, GS-9, $16,693, age 60, 28 .
years and 9 months of total service, retires and designates maximum possible

annuity for his wife (his single-life annuity would be $8,203.83), his
‘reduced annuity would be computed as follows:

2%% of first $3,600 $ 90.00
10% of excess ($4,603.83) 460.38
Total reduction ' . 550.38
$8,203.83 minus $550.38 $7,653.45 reduced annuity -

I

In event of his death, his widow would receive 55% of
his earned annuity or $4,512.11. :

' (b) If a Special Agent retires at age 52 with 28 years
and 1 month of service and a high-average salary of $25,909.95, he would
receive a single-life annuity of $17,143.61. Hcwever, if he designated

maximum possible annuity for his wife, his reduced annuity would be computed
as follows:

2%% of first $3,600 :

10% of excess ($13,543.61)
Total reduction

$17,143.61 minus $1,444.36

$ 90.00
1,354.36

imwn

’ .
$15,699.25 reduced
annuity

In event of his death, his widow would receive 55%
of his earned annuity which is $9,428.99. .

18-4.3 Types of Annuity -

18-4.3.1 Single Life Annuity

This type of annuity is available to all retiring employees.

The employee obtains the annuity for himself and, if married, makes no
provision for his surviving spouse to receive an annuity upon his death.

18-4.372‘ Reduced Annuity, With Benefit to Surviving Spouse

This type of annuity is available to all retiring married employ-

ees. The employee takes a reduced annuity to provide, upon death, an
annuity to the surviving spouse.
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18-4.3.3 Reduced Annuitv, With Benefit to Person Having Insurable Interest

This type of annuity is available to all retiring emplovees who
are in good health. An insurable interest generally exists between persons of
near relationship, but may be possessed by anyone who has a reasonable
expectancy of benefit or gain’ in continuance of the retiring employee's life.

18-5 PAYMENT OF ANNUITY

An annuity hegins as of the first day following the date pay
ceases. A survivor annuity begins on the day following the date on which
death occurred. Payments are made monthly. An Electronic Transfer Service
(ETF) is available tc all civil service annuitants except as follows:

(1) persons receiving Lighthouse widow payments; (2) persons receiving
payments under the Canal Zone Construction Act; (3) annuitants or survivor
annuitants_having, or desiring to have, payments directed to a foreign bank.

18-5.1 Déposit of Annuity Pavments

Annuitants or survivor annuitants who would like to have civil
service annuity payments deposited directly into a personal checking or
savings account in a bank, savings and loan association or similar
institution, or Federal- or state-chartered credit union participating in the
ETF program .should do the following:

(1) Obtain Standard Farm (SF) 1199A, Authorization for Deposit of
Federal Recurring Paymnents, from their bank or financial organization.
(Agencies are not required to stock these forms.) This form is required for
each type of payment that is to be deposited to an acéount in a bank or
financial organization. Therefore, if the person receives more than one
payment (for example, civil service annuity benefit and civil service death
benefit) they must complete a separate SF 1199A for each type of payment to be
deposited. There can be nc assignment of funds and the payment must be
deposited into one account.

(2) Complete and sign the top half of the form. It is mandatory
that the prefix CSA (Civil Service Annuity) or CSF (Civil Service Death) and
the claim number be shown on the SF 1199A. This information may be obtained

" from the annuity check, the annuity award letter, or other correspcndence

received after retirement from the[Office of Personnel Management.] Since a
claim number (CSA or CSF) is not received until after[OPM] has received the
application for retirement or déath benefits, future retirees or claimants
should delay filing an SF 11994 until assigned a claim number by[OPM. ]
Retirees should not list a bank address on the SF 2800, Application for Death
Benefits, or SF 2801, Application for Retirement. Only the correspondence
address should be shown on these application forms.

(3) Subsequent to affixing the CSA or CSF claim number the
properly completed SF 1199A should be returned to the financial institution,
which will complete the bottom half, retain a copy for 1its files, furnish a
copy to the annuitant, and send the program agency copy to the[Office of
Personnel Management,|Bureau of Retirement, Insurance, and Occupational
Health, Washington, D.C. 20415. As soon as[OPM]places the financial
organization address on its automated annuity payment .system,.a notice will be
sent to the retiree or survivor annuitant at their correspondence address.
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(4) A direct deposit will remain in effect until terminated by
one of the following circumstances:

(a) Death of the annuitant, representative payee or the

‘person for whom payment is being made, or the legal incapacity of the

annuitant; -

(b) Cancellation by the annuitant. (The annuitant may
cancel the direct deposit authorization at any time by written notice, over
their signature to[OPM,]with or without closing out the account with the
financial organization.) '

(¢) Cancellation by the financial organization. (The

financial organization may cancel the direct deposit authorization by oroper
notice to the annuitant.)

N e ey ey ey ey gy e ey ey ey iy ey

18-6 SURVIVOR ANNUITIES

: [The widow or widower of a retired employee will qualify for an
annuity 1f the employee at the time of retirement elected a reduced annuity

‘with benefit to the widow or widower after the employee's death. Should the

retired employee's marriage be dissolved by death, divorce, or annulment, the
annuity will be recomputed by OPM to eliminate the reduction for survivor's
benefits beginning with the month following the the one in which the marriage
was dissolved, and for each full month thereafter during which they are not

‘married. Should an annuitant under these circumstances remarry, the

annuitant is permitted to decide within one year after such remarriage,
whether or not to provide survivor annuities for the new spouse. In the event
the annuitant decides to. provide a survivor annuity for the new spouse, the
annuity will be reduced by the same percentage reductions which were in effect
at the time of retirement, and the new spouse becomes qualified for the same
survivor -protecticn as the former spouse after the marriage has been in effect
for on? vear, or after a child is born of the marriage, whichever occurs
first. ’ :

18-6.1 - Qualifications for Survivor Annuity

The widow or widower of an emplovee who dies while still in
service qualifies for an annuity if the employee has at least 18 months of
civilian service before the death. ‘A widow is the surviving wife of an
employee who was married to the employee for at least one year immediately
preceding the death or is the mother of children born of the marriage. A
widower is the surviving husband of an employee who was married to the
employee for at least one year immediately preceding her death or is the
father of children born of the marriage. The annuity of a widow or widower
continues until the end of the month before one in which the widow or widower
dies or remarries prior to attaining age 60. An annuity to a surviving spouse
which is terminated because of remarriage while under age 60 may be restored
if the remarriage is later terminated by death, ‘annulment, or divorce, and any
lump-sum payment is refunded.
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i8-6.2 Types of Survivor Annuiries

attained age sixty. - For example: should a support emplovee die at age 49
after completing 19 years of service with a high-three average salary of
$15,699.08, the surviving spouse would receive $3,302.68 (55% of the annuity

computed under (b) above).

(2) If the deceased employee's earned annuity is greater than the
guaranteed minimum survivor annuity, the widow or widower is entitled to 55%
-of the earned annuity. For example: If a support employee dies at age 62
with 35 years of service and a high-three average salary of $7,867.11, the
surviving spouse would receive $2,866.56 (55% of the earned annuity).

(3) If the employee was a Special Agent and at the time of death
was age 50 or over and had completed at least 20 years of law enforcement
service, the annuity would be 55% of the amount computed under the basic
formula for investigative employees. For example: TIf an Agent dies at age 52
with 28 years of service and a high-three average salary of $18,838.03,

([Agent's spouse]would receive $5,802.11 (55% of the earned annuity).

(4)  The widow or widower of an employee with less than eighteen
months of civilian service has no annuity available. A lump sum payment is
made to the beneficiary or to the estate. This amount consists of the amount
to the credit of the deceased in the retirement fund, including interest
through the date of death. ’

18-5.3 Tvoes of Annuitv to Children._

(1) Children will each get an annuity upon a covered parent's
death until: attaining age 18, unless incapable of self-support or an
eligible student; becoming capable of self-support after age 18, unless an
eligible student; attaining age 22 if then a student and not incapable of
self-support; marriage or death, whichever comes first. A student is one who
is regularly pursuing full-time residence study in a high school, trade
school, technical or vocational institute, junior college, college, university
or comparable recognized institution. In certain circumstances annuities
which have been discontinued may be restored if either now or still a student.

[ Inquiry should be made to[OPM.] This provision covers eligible children
whether deceased employee was still in service or had retired, and if retired,
regardless of whether a single-life or reduced annuity was chosen. ]

) (2) A child's annuity is the smallest of the following three
amounts when the spouse survives the employee:

(a) 0% of the high-three average salary divided by the
number of eligible children; )

(b) $997.92 per child;

(¢) $2,993.76 divided by the number of eligible children.

211 .
- L/16;79 MACD

Declassified and Approved For Release 2014/04/10 : CIA-RDP90-00530R000701780019-4




Declassified and Appro@lFor Release 2014/04/10 : CIA-RDP90-00530R000701780019-4

—

PART 1

SECTION 18. CIVIL SERVICE RETIREMFNT - SOCIAL SECURITY
{3) “hen no spouse survives the emplovee, the child's annuitv is

the smallest of the fcilowilng three amounts:

(a) 75% of the high-three average salary divided by the
number of eligible children;

(b) $1,197.50 per child;
(¢) $3,592.51 divided by the number of eligible children.
(4) Children's annuities computed under the above formulas are
subject to future cost-of-living adjustments. Ilpon the death of -a surviving
spouse or the termination of the annuity of a child, the annuity of any other
child or children still eligible is recompbuted and in many cases an upward

adjustment is made.

18-7 ' RFNEFITS UPNON SEPARATION

18-7.1 Fmplovee With Less Than Five Years' Service

(1) An employee with less than five years' service can, upocn
separation, obtain a refund of the amount to[employee's]credit in the
retirement fund. If the amount is left in the fund, this does not entitle the
employee to an annuity. Thus, there is no point in leaving the money in the
fund unless the employee contemplates returning to the Government service at a
later date. -

(2) It is not wise for an emplovee enterlng the military service
who plans on returnlng to civilian Government service to anply for a refund .of
retirement monies. If a refund is received and the employee-is later
reemployed by the Government, the amount may be redeposited with interest. If
the emplovee does not do this the service which would have been covered by the
refund does not count in computing the retirement annuity.

18-7.2 Fmplovees With Five or More Years' Service

An emplovee with five or more years of service can, upon
separation, or later, obtain a refund or can leave the money in the retirement
fund. If the money is left in, the employee will draw an annuity commencing
the day after reaching age 62. A refund may be requested any time prior to 3l
days before the employee would have become eligible for an annuity.

18-7.3 Interest Pavable on Refunds

(1) 1Interest rates are 4% to 12/31/47, and 3% thereafter,
compounded annually. No interest is. payable if deductions cover one vear or
less of service. If the total civilian service is more than 'a vear but less
than five vears, interest 1s payable to the date of separation. This is true
regardless of the date of separation.’ When the total civilian service equals
five or more years, nc interest is earmed after 12/31/56 in any case where
money is thhdrawn prior to eligibility for an annuity.

(2) 1f a seoarated emplovee dies before[hls/her]deferred annuity
commences, the amount tolemplovee'slcredit 'in the fund plus such interest as
is earned is pavable to the beneficiarv or estate.

(3) Refunds are available to all amplovees regardless of their

lengfh of service upon transfer to a Federal position not covered by the
retlirement system.,
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(4) Any refund received ‘or any prior service under the
retirement system must be repaid before the period covered Hv the refund zan
be credited in determining any amplovee's length of service for cthe purpose of
computation of an annuity. However, such service may be used in determining
whether an employee has sufficient service to make[employeeleligible for
retirement. The longer a payment is delayed the more it will cost, because of
the running of the interest. Form SF-2803, application to make deposit or
redeposit, is available at FBIHO.

18-8 DEDITTIONS; PURCHASE OF SERVICE (DEPOSIT OR REDEPOSIT)

(1) Effective the first pay perioc commencing after 12/21/69,

- retirement deductions from the pay of every employee under the retirement

system became 7% of the basic salary. FEffective the first pay period
commencing after 12/31/74 deductions from the pay of certain law enforcement
officers (including Special Agents) and firefighters under the retirement
system became 7 1/2%.

(2) 4s a rule, active military service time counts in computing
an emplovee's length of service for annuity purposes. It does not count
toward the 20-year minimum service requirement under the liberalized Special
Agents retirement formula unless the employee was a Special Agent before
leaving for the military and returned to duty with mandatory restoration
rights. i . -

(3) civilian service performed after 7/31/20 for which no
retirement deductions or deposits have been made may be purchased by -the
employee: This is done by depositing with interest an amount equal to what
would have been deducted. MNeposits may be made in one or more installments.
If the service is not purchased there is a reduction in the employee's annuity
amounting to 10% of any deposit remaining unpaid. A redeposit 1is payment to ) :
the retirement fund to cover a period of service for which retirement
deductions were withheld from salary and later refunded, and consist of the
amount refunded plus interest from the date the refund was made. Redeposit 1is
optional, however, it generally is advantageous to make it (See 18-7.3 (4)).

Form SF-2803, the application to make a deposit or redeposit, 1is available at
FBIHO, '

18&-9 REEMPLOYMENT OF ANNUITANTS BY THE GOVERMMENT

(1) The salary of an annuitant who is reemployed is reduced in an
amount equal to the annuity being drawn. If the annuitant performs full-time
service for at least a year after reemployment, the annuity will be increased
by the annuity earned during the reemployment.

(2) In the case of a disabled annuitant who recovers before
reaching age 60 and is reemployed by the.GCovernment, the annuity is .
discontinued during the reemployment. If the annuitant works at least a year
the annuity is increased in an amount representing the length of service after
reemployment. The same facts are applicable to a person receiving an annuity
based on involuntary separation (other than for age) who is reemployed.

(3) An employee, separated from the Government while in receipt
of Office of Workers' Compensation Programs benefits for work-related injuries
who later returns to the same or different agency, 1is entitled to full service
credit without deposit to the retirement fund for all or the portion of the
period of separation during which compensation was received.
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13-10 : DESIGNATION OF BENEFICIARY

(i) An emplovee does not aeed to designate a beneficiarv to
receive the lump-sum death benefit unless(he/she]wishes to name a person not
mentioned in order of precedence, or unless[he/she]wishes to name a person who
is mentioned but in a different order or for ‘a different share. A
designation of beneficiary is for a lump-sum death benefit purpose only and
does not affect the right of any person who can qualify for a death benefit.

(2) A designation of beneficiary must be on form SF-2808, which
is available through FBIHO. Form SF-2808 is forwarded by FBIHO to[OPM]and
that agency will return a duplicate copy to the employee. If a beneficiary is
designated the designation should he kept current. Changes in family status
without a corresponding change in such designations may result in a settlement
other than that intended.

(3) Public Law 89-373 specifies that a designation, change or
cancellation of beneficiary in a will or other document not filed with[0OPM]is
invalid. This matter should be discussed annually-at Agent and Support
conferences.

18-11 SOCIAL SECURITY

(1) The Social Security Act covers those employees who are not
under the Civil Service Retirement System. There is a deduction from their
gross salary for Social Security and"Medicare benefits. This money cannot be
withdrawn when the employee leaves the service. ) ,

. (2) VUnder Social Security an annuity or monthly pension begins at
age 65 provided the individual retires, however, a reduced annuity may be
received at age 62 if the employee elects to retire at that age. It 1is not .
necessary to retire completely to receive payments between age 62 and 72, but
any earnings during that time may not exceed a certain amount per annum if the
individual is to qualify for all benefits for the year. The amount in
question is subject to frequent change and cannot be set forth herein. Full
benefits are available after age 72 even if fully employed. Full benefits are
also available to a widow at age 65, provided her husband was insured under
Social Security, or at age 60, if a reduced benefit is desired. A disabled
widow who is at least 50 can qualify for benefits.

(3) The amount of the annuity is based chiefly upon an
individual's average monthly wage while employed in a position covered by the
Social Security Act. The extent to which they meet various eligibility
requirements determines the extent of their coverage. Ouestions of this

nature and other specifics regarding qualifying benefits and limitations on

earnings are answered by Social Security district offices. These offices also
have available a pamphlet entitled "Your Social Security." _—
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(4) There are four situations in which it is especially important
.to consult the Social Security office: If an employee becomes disabled before
age 65; three months before the employee reaches age 65 for both Social
Security retirement and to enroll under Medicare (if the reduced annuity is
desired under Social Security, three months before age 62 or any age between
62 and 65); when the employee is 72, even though fully employed; if a worker
in the employee's family dies. (In this instance, inquiry should be made
concerning whether survivor insurance benefits are payable. 'A lump-sum
payment not to exceed $255 may be paid upon death of an insured person.)

([18~12 APPEALS

When a disability retirement has been disapproved by OPM, an
employee has the right to appeal within 30 calendar days after receipt of the ‘ -
initial decision on the application. If the employee submits an appeal to
OPM, a copy of the letter requesting this appeal should be sent to the
employing agency.]
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